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Promotion policy for the post of Senior Technician to
Labora tory Supdt. ‘

There are 11 posts of Senior Technician sanctioned in this

- college. Most of the Senjor Technicians of this college are

woiking in the lsboratories from more than 13 years,

Previously, they had no promotion policy from Senior

- Technician to higher post, They had represented for 100%

internal promoticn from Senior Technician (pay scale 5800-
9200) to Lab. Supdt. in the pay scale of {Rs. 7880- 13500
(UR)}as this policies exist in PEC, Chandigarh, Punjab

University, Chendigarh and GN.D.U., Amritsar placed at
Annexure-XIII, on page No.109-114.

The issue was put up in 12% meeting of finance commitiee
vide Agenda Item No. 12.10. In the said meetmg of Finance
Committee, it wag decided that Senior T echnician be
promoted to Lab. Supdt. in the ratio 3:1 from direct
recrﬁitment to promotion. Further it was decided in the
meeting  that appropriate  decision for giving  100%
promotion of Senior Technician to the post of Lab, Supdt.
only be taken at the BOG level placed at Annexure-XIII, on
page No.115-116. |

College Bye-law 4.3(a) provides for fi ng up of non-
teachmg posts with basic pay of Rs. 7880 (UR) and above
through direct recruitment and promotlon € ratio 3: 1

pldced at Annexure-XIII, on page No. | 17. B Sgy)xon AN A

3
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Technicians have represented that their post should not be
treated as a non-teaching post, because their nature of duty
is associated with teachers in labs and they assist students in
practical classes, maintain and upkeep the lab equipments.
Like Teachers, they are vocational staff and their post exists
only in colleges and Universities, The non-teaching posts
have a time bound promotion channel from Peon to Clerk to
Junior Assistant to Sr. Assistant to Supdt. to AR to Dy

Registrar placed at Annexure-XI1I, on page No.118.

Where as Senior Technicians have only a one time
promotion from Senior Technician to Lab Supdt. They
requested that rule 4.3(a) of promotion ratio of 3:1 of non-
teaching post {Rs 7880 (UR) onward} should be waived off
in their case and requested for 100% internal promotion
from Senior Technician to Lab, Supdt.{Rs. 7880-13500
(UR)} who have completed 8 years of regular service as

Senior Technician in this college.

Submitted for approval please.
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NOTIFICATION
=LA TION

APPENDIX TO ITEM NO. 5

D

NO. 10561 -650 /A
DATED §-s. 199>

meeting held on 29-03-1992
Y had approved of the following
, the Board of Fin

10-12-92.. -

(paragraph-J| apg

recommendiatjons
ance dated 5.3.1992) held on march

That the pay —scale and qualifications of |
appendix , with effect from 1.3.1997

It was further resolved that ip future | thege post to be filled

aboratory /Technical staft

- be revised y, per

as under:-

Group v Direct appointment
Group I]] 75% b

Y Promotion . 25% Direct
Group II & | 100% by Promotion

It was further resolved that the vice-ch
certain posts from the reconstituted Gr
be filled by direct appointment keepir

Posts in various departments of the unj
The qualification for such posts may b

ancellor be authorized to take decision 10 2armark

oup I and Group 11 . which in his opinion . should
1€ In View  the specific nature of duties of thege
versity and treat these posts in g category above |
€ prescribed Separately. ‘

- This may be brought to the notice of the concerned staff,

Sd/-
(M. G. Shamna)
evelopment officer

Finance ang D
DA/ as above .

+ Issued to :-

1. All the Heads of te

aching and nop- T, caching Deaprtments,
2. Librarians .P.U.

- Library | Chandigarh / Ludhiana
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GOVERNMENT OF INDIA
Chandigarh Administration Gazeltte
FXTRAORDINARY

Publishcd by Authority

CHANDIGARY, WEDNESDAY, DECEMBER 18, 1974 (AGRAHAYANA TT 10 HAR A

CHANDIGARITADMINISTRATION
HOME DEPARTAMENI

. Matification
, : The 17" December, 1974

Mo. 19288-111(2)-T424612.~ Inexcreise of the powers conferred by Lae provise to aricle 309
of the Constitution of India, read with the Government of India. Minigiry of Home AlTairs, Notification
i G.ST No. 3267, dated the 1% November, 1966, the Chicl Cemmissioncy. Chandigarh, hereby nahes
the following rules regutating the mcthodd of recruitment fu Class U1 pends e e Punjab Lapieerinyg,
Cotiepe, £ luudipzrh, namely:-

) B | Siort tide uned sommencement.- These tules o e itlest the Poarpale D v oy,
 Luitege, Sarvice (Class 1H) Recrwitment Rules, 1974,

2 Appheanon - Hhese iles siull apply to the pous epee-hed in cobimm ol dae
schedale unnesed 1o these nibes

LR Niusahis, classificution and scales of pav.- The nnnbet of posts, theii dassificaton
and the ruales of pay thereofl shall be as specified incolumas 23, and 4 ot the said Sehednle

4 Mettod of recrustment - age St nd other guadilication ot Ihe mcihod of
reerulirnent io the said posts, age it qaahifications and ather saiters conneted theresoth bt i s

gpecified in columns 510 13 of the soidd Schedule:

Provided that the upper age fimit prescribed for diteet recruitmeny nuy b relaxed inthe cuse
of departmental candidates and candidates belanging to Schedulod Castes and Scheduled Tribes and
other specinl categarics of porsons in accordance with the general urders issucd fiom time o tme by
the Central Governanent,

5. Dixqualification. - (i} No person who has more than one wile Hiving or who having 3

spousc living nuurics in any casc in which such marsiage is void by reason of iis taking place during
the life tine or swci speuse snall be clipible for appoiniment to the said posts,

e time of awch martiape, or who s nasicd a peeson who Bas a wife ving slibe e of sach
marrage, thall be cligible for appoigtinent o the said posts:

Pravided that the Chiel Cononissdenct may, if satisfied that there aic specitl prounds for s
ardesing, exemptany persor from ihe opernitien of this rule

O Paveer fo redaxs- Where the Chief Commiissioner is of opinion that 11 is neeessiey or

eapediont s 4o s b may by order, [ecisens o be recotded iy writing selis any of the panisions of

these rules i respect af any class or tatepoy of persans

)

)

)

)

)

J

)
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VIEM NO. LS

RASIC PAY  CRITE RIA FOR THE

SR TIONG R LECTTTOMNS O 5

LY

REI PP PRI L pHEs ;
pay ol i S R S (O T g dhiesiph e i
appoinmmnm et g chautiphe ,.uumu(,u i vatio ol 31

of eaching and non- -tcaching posts have besn yevised
stand implemented in this college. The initial p.w ol
g posts 18 cquivalent R 7980/~ for theae oais,

The pay-scales
woef 01011990 and

Ty ' T
RN ;.A,,(,‘(! - i/\"n FERTE 1S h,,\flxx
VAN . 1 i
A RIS RN 7po bt M }
n T }
TURAY

Calagury 10 0 Muode Reciulinent
will be filled up through
‘Divect Rccrux%mmt and
ilieough ‘proimotion” i

1. Posts with saiary of Rg. 2200/~ (new
Rs. 7880/~ ) and above

e G ol A

oPasthsiat o RS TR SO

[oow KB aw saont! @ tnugh

!l RN
pronieiivit O 50:30 bavis,

. . tt
dnee been revised by the 4 * pb.Pay

The Puggab Pay-bu ales have
Commiussion, ond av cordingly, the hasic o-tary of &S, DI/~ here Beon
squated to o B i ey oavescale of . SR N B K CTALS IR IR SR
b ; ISR TR .A.({\;;'.'iiii(i‘.‘x'.:, IR ST L

e 1iber iy AR ECTAY ST

I is pouetiine

the old pay auaid ek
senle of Rs. T880-11000 for all

promohons of Minigterial / Techmica

0
Gk an %1, 7880/ a tho rovr i Py
tuture Non-tcaching cadic §ec mtmcm; /
i and other suppmtmg gtadl.

N o Lk (c/
Put np Lor the 2pps cad of the Clevminttee, /TN‘

7, \\n'\ k
R
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Pay fixation of Training & Placement Officer, \iforrt:
Superintendent/System Analyst, Foreman 5
Instructor (Assistant Warkshop Suparintendent) o

o No. 12.6

(A)  The Commillee reitarales its previous decision.
in respect of Sh. M. Poddar, Work . shor

Superintendent.

|

[tom No. 12.7 Promotion criteria for Class-IV  Employeoe:s
(Laboratory Attendants, Workshop Attendants

Peons)

It

SR RNRLRRRRRRNRELRENNNRENELT

Previous decision of the Finance Committee takan in
its 11th meeting is reiterated.

Keeping in view the sympathetic recommendalion ¢
the Principal, - the provisions of the College Bye-lavs
be implemented (i.e. direct recruitment & promotion in
the ratio of 50:50) BUT they will have to clear/pass the
required tests as per College Rules in advance (for
peons)/or, attain the requisite qualifications j.e (Tl pass
with 5 years experience in this college or Diploma wil
3 years experience in college) in advance.
4

However, if. there s consensus for tha Punyan

Government model, then the concerned employees
\ can again represent cven at a subsequent stage.

? .

('i;

Item No. 12.8 . Review of (nter-Se-Seniority due to conversion
“Posts of Caretake-rsl.Ass‘istan,tz'Storekemmr into
the Post of Clerical Cadre. [EREE .
The applicability of the Supreme Courl Ruling be ol
reviewed from the legal expert (College Lawyer) v
the item be put up in the next meeting. - -

Revarsion of Caretakers into thelr parent caalre.

s

tem No. 12.9

e

The Cominillee resolved for 'status aun, U
: maintained for the ime baing. '

s :
- ftem No. 12.10 Re-urganisation of Technical

Poyts.

~
)

Approved but with the condition that cardin
of Bye-laws i.e. 3+ for direct recruitment to prome
shall remain applicable 1o Lab. Superintendents

100% promotion pertains 1o axa%gn ent of Bya-lver
ot tharafare the appropriale AeCistegn respoc
Ny g -

al pripoaplo

U

o
\MI)!
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RULES REGARDING THE APPOINTMENT oF EMPLOYEES OF THE
COLLEGE QinsR THAN TEACHERS
'th Classification

Employees of the College other than teachers shall be graded

according to the grading prescribed py the pun jab Govt. for

its employeeS. '

L,2 Apoointments

on the pasis of

be made
rived py the

motion shall
direct rec—

The apnointments by pro
m-merit as per the procedure press
The aonointment by

genirity—cy
for its employees.
shall be made gtrictly on merit.

b3 Mannef of apoointment
of ks, 2200/ and

a) The posts in the scale with initial o&Yy
above shall be ri1led up vy direct apaointment and nromotion
£ 3. '
pointment

{n- the ratio O
! by_diract ap

nosts will be r£i11led u
a 50:50 pasis.
y direct appoi

pted for making 28

b) A1l other

and nromotion o
ntment

pointment b

rocedure shall te ado
itment:—

4,4, Manner of ap
pDOintments

The following »
by direct recrd
(a) The principal

uallfications as have
gtions from such pers

‘e nost advertised with _such
r invite suggestions

may have t
cribed and/ ©
/1nstitutions/agencies as

and yecommen
~ he deems proper.
The applications and ,ecommendations ahall be sCreened by
8 committee constituted for the purno se py the Princioal. The
principa ghall constitute 8 gelaction committee in the following
manner:
tne vpost of Reglstrar
(a) Secretary, TechnicAl Education Chairman | &
govt. of pun jab.
{
(b) Asstt. BOUCE al Advisor (T) Membel )
govie, of dfa, Ministry of Human P
Resources Dedelopment ar ‘
nis nomine i
1 { 3 r" .
{c) Directors echnical pducation Member * ot
Govt. punjab. or his nominee. \
. / i
(@) 1wo wperts (External) from Member ;
ap opriate field(to be nominated /4ff/c;,
by ‘the Chairman of the Committee) . )
Tf““;%/Lffifﬁ?
R . Yo
\




- ':'Ihe Principal

B Sﬂlﬁ ayes, Rl Lt

~
ol .

f‘;l;S ‘qulcge of Engg. & Tech. , Ferozepur.

R/ Sir,

We have been working as Senior Technicians ( cerlier Technical Assistant) in this collégc for more then 10
years. Previously, we have no promotion policy from Sr. Tech. to higher post. So we had represented for 100 %
internal promotion from 3r. Tech. to Lab. Supdt. in the pay scale of (Rs. 7880 — 13560 ) es the policy exists in P.EC.
. Chandigarh, Guru Nenak Dev University, Amritsar and Punjeb University, Chandigarh.

: The issue was pui up in the 12* meeting of finance comimitteo vide sgenda item 12.10. In the said meeting of
finance committee it wes decided, that Sr. Tech, be promoted to Lab. Supdt. in thé ratio of 3:1 from direct recruitment
to promotion. Further, it was decided in the meeting that appropriate decision for giving 100 % promotien of Sr. Tech.
to the post of Lab. Supdt only be taken at the B.O.G. level . '

College Bye-Law 43 (p) plovides for filling up of Non-Teaching posts with basic pay of Rs 7880 /- and above
through direct recruitment and promotion in the ratio 3:1 But we wish to bring to your kind notics that our post can ot
be considered as Non - teaching post, es our duty is associated with the teachers in the {aboratories . Our nature of
work is to assist Teachers in the laboratory work, to assist students in their practical classes, maintenance and
upkeepment of lab. equipments etc. Like Teachers , we are vacational ataff and our posts axists only in oolleges snd
\niversitics . The Non-teaching posts have 8 proper time bound promo:‘ion channel from Peon - Clerk - Junior
Assistant- Senior Assistant — Superintendent — AR toDR

But we have only a one time chance of promotion from Senicr Technician to Leb..Supdt. Sothe rule 4.3 (a) of
promotion ratio of 31 of Non-teaching post (Rs. 7880 onward ) may not be applied on us. We would like to mention
here that Punjeb Bngg. College . Chandigerh , Guru Nanak Dev University, Amritsar, Punjab University Chandigarh
‘have provision of 100 % intemal promotion to Lab. Supdt.

We request you to kindly to put our matter into B.0.G. sgenda and give us a time scale promotion from Senior ‘

Technician to Lab. Supdt ( Rs 7880-13560), who have completed 8 years of reguler service as Senior Technician, in thi
Wegl. _
€oUe%576 will be very thankful to you. ,

Yours Faithfully .

Semior Technicians
* SBSCET, FZR. 1
b Gu:xpveejc Sma’t\ lﬂ{ .,
2. Prebday L S5 L
N i, o
4 5 coeyh Yy (‘5;@{% |

. lewul'c”% — @/@.
kA, QW,QSVW/.N

~J G-

-
o

-
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Declsion,

ITEM NO.8.19

Decision,
ITEM NO.8.11

Declsion,

ITEM NO.g.12

Decision,
ITEM NO.8.13

Decision,

ITEM NO.8.14

Decision,

ITEM NO.8.15

Decision,

3 years to 5 years
termof 5 years

The item was
clause No. | of the
amended angd )js
Years. Further
overal]
Principal. his (e
years,

SHAHEED BHAGAT SINGH
COLLEGE Of ENGINEERING AND TECHNOLOGY
Moga Road, Ferozepur - 152004 -

Approval for grant of p

ay scale of Rs. 3330-6200(UR) to Junior
Technician (Workshop)

The item wag approved
Rs. 3330-6200 (UR) he

which the

and it wyg decide
given (o then fton
bay scale o Rs. 3330-6
Junior Technician (fab) ic.

d that Pay scale of
nthe sume dage on
200 (UR) was given (o
01.11.2003.
Ratification of ACp

granted My, Rajinder
Assistant (Now jun

ior Technician w/s).

The item was ratified.

The item Was ratified.

Sanction of l":lcully and now (e

aching poss for
Stourses approye by ALCTE

starting ney
/rry, Jalandhgy
The iteny wyg approye

be reeruited al (he ¢

do 1 wag emphay
arliest 1o maipg

sised (hat faculty shaly
ain the quality of teaching,
l(ccrui(mcnl of fuenlty  apg

non-teaching
Polytechnie Wing

posts  far

The jtem wits
be recruited
teaching.

approved. 1t was emphasised that f

aculty shall
at the earliest to

maintain 1he quality of
Promotion policy

for the post of Senjor Technician to
Laboratory Supdt,

It was decided that 10

1% placement be pive
Techniciang,

who have completed cight
senjor technician, against the
inthe pay scale of Rs, 78

1o the Senior
years service g
anctioned post of Lab. Supdt.
80-13500/- (UR).

Refixing the existing tenure of Princip

al Dr, T.5. Sidhu from
and renewa of his

tenure for one more

approved, /\ccnu”ngl_\‘. it was decided that
appointmeng letter of Dy,
appointment shali be
it was decided (hy ke
developmeny ol the colle

nure is extende

T.S. Sidhy stands
for a period of five
eping in view of the
ge during hjs lenure gy
d 1o one more term of five

Cont'd & L&C‘/'_‘




